Té6elu mangureeglid

Nii teie kui té6andja digusi ja kohustus
reguleerivad Soomes seadused ja
kollektiiviepingud. Valisriikidest parit
t60tajatel on Soomes samad digused ja
kohustused, mis soomlastel.

[NpaBuna 4yecTHON
paboThl

B ®uHnsHAuM npaBa n 06s13aHHOCTM
paboTtHuka 1 pabotogarens, To ecTb
yCroBus TpyAa, ycTaHaBNMBaTCs
3aKOHOAATENbCTBOM U KOMNIIEKTUBHBIMI
Tpy£oBbIMU foroBopamu. MIHOCTpaHHble
paboTHUKM B DUHNSHAUM UMEIOT Te XKe
npasa v 06513aHHOCTH, YTO U PUHCKME
paboTHUKN.
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Coéng bang tai Noi
lam viéc
Quyén va trach nhiém cla ban va nguoi
st dung lao déng - nghia Ia cac diéu
khoan viéc lam cUa ban - theo quy dinh
cla luat phap va céc thda wéc lao ddng
tap thé clia Phan Lan. Tai Phan Lan,
nguoilao dong nwéc ngoai cé cac
quyén va trach nhiém giéng nhv nguoi
lao ddng Phan Lan.

Calisma hayatinda adil
oyun kurallari

Finlandiya'da yasalar ve toplu
sozlesmeler, sizin ve isvereninizin hak ve
yUkUmluliklerini, yani istihdamin sart ve
kosullarini belirler. Yabanci ¢alisanlar
Finlandiya'da Finli calisanlarla ayni hak ve
yukUmlilklere sahipfir.

Code de bonne
conduite au travail

En Finlande, les droits et les devoirs des
fravailleurs et des employeurs, c'est-a-
dire les conditions de travail, sont fixés
par les lois et les conventions collectives.
Les travailleurs étrangers disposent en
Finlande des mémes droits et devoirs
que les travailleurs finlandais.

UecHi ymoBU npadi

[paBa Ta 060B'A3kM NpaLiBHUKa Ta
poboTofaBLs, TO6TO yMOBM BaLLMX

Patas na Batas sa
Trabaho

Ang mga karapatan at responsibilidad
mo af ng iyong tagapag-empleyo - ibig
sabihin ang iyong mga tuntunin sa
pagtatrabaho — ay pinamamahalaan ng
batas at mga kolektibong kasunduan ng
Finland. Sa Finland, ang mga dayuhang
empleyado ay may parehong mga
karapatan at responsibilidad gaya ng
mga empleyado ng Finnish.

Spielregeln im
Arbeitsleben

In Finnland legen Gesetze und
Tarifvertrage Rechte und Pflichten von
Ihnen und lhrem Arbeitgeber fest, d. h.
die Arbeitsbedingungen. Auslandische
Arbeitnehmer/innen haben in Finnland
dieselben Rechte und Pflichten wie
finnische Arbeithehmer/innen.
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Godpratiga attieksme
darba attiecibas

Jasu un darba devéja tiesibas un
pienakumus, protfi, jisu darba
noteikumus, regulé Somijas tiestou akti
un kopligumi. Somija arvalstu
darbiniekiem ir tadas pasas tiesibas un
pienakumi ka Somijas darbiniekiem.
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AT WORK

The rights and responsibilities of you and your
employer - meaning your terms of
employment - are governed by the law and
collective agreements of Finland.
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Cadaalad Samaynta
goobta Shagada

Xuquuqgda iyo waajibaadka adiga iyo loo
shageeyaha - oo macneheedu yahay
shuruudaha shagada - waxaa xukuma
sharciga iyo heshiisyada guud ee Finland.
Finland, shagaalaha ajnabiga ah waxay
leeyihiin xuquugq iyo waajibaad la mid ah
kuwa Finnishka ah.

Juego limpio en el
trabajo

En Finlandia, las leyes y los convenios
colectivos determinan tanto sus derechos
y obligaciones —es decir, las condiciones
laborales— como los de su empleador.
Los trabajadores extranjeros en Finlandia
tienen los mismos derechos y
obligaciones que los frabajadores
finlandeses.

Fair play w pracy

Prawa i obowiazki pracownika oraz
pracodawcy, czyli warunki zatrudnienia,
reguluje prawo i uktady zbiorowe pracy
obowigzujace w Finlandii. W Finlandii
pracownicy zagraniczni maja fakie same
prawa i obowiazki jak pracownicy finscy.
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The SAK employee rights
hotline is for you

The service vises young

employees and employees of
foreign origin with questions or
problems concerning their
employment.

This free service is open to all
and does not require trade
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Ty6eldman pelisdannot

maaraavat sinun ja tyénantajasi
oikeudet ja velvollisuudet

Suomessa lait ja tydehtosopimukset

In Finland, foreign employees have the same
rights and responsibilities as Finnish employees.

eli tydehdot. Ulkomaalaisilla
tyontekijoilld on Suomessa samat
oikeudet ja velvollisuudet kuin
suomalaisilla tyontekijoilla.

union membership.

TPYOOBMWX BIAHOCUH, PETYNOIOTHCSA
3aKOHOaBCTBOM Ta KOMEKTUBHUMM
TpyZoBuMM AoroBopamun PiHnanaii. Y
DiHNAHAIT iHO3eMHI NpaLiBHUKN MatoTb
Taki ) npaBa Ta 060B'A3KY, L0 | MiCLiEBI
npauiBHUKN.

Advice is available in English
and in Finnish. Telephone
0800 414 004 or e-mail
workinfinland@sak fi.

www.type.sak.fi



